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Introduction 
Acute care hospitals refers to a section or a branch of hospital where patients can receive short term treatment to injuries which are severe, urgent medical condition, episode of illness or recovery from surgery. Post acute care facility on the other hand refers to the settings where medical management, dressing changes, physical therapy, oxygen management, monitoring and pain management can be done from. Mostly patients who are admitted at the post care facilities have lower chances of being readmitted back to the hospital wards. This paper will explain broadly about the activities at acute and post care health facilities. Firstly, the paper will identify and explain types of healthcare professions found at both acute care hospital and post care facilities. Secondly, the paper will describe education levels and the requirements for the professions working at acute and post care hospitals. Third, the paper will explain the importance or advantages of effective screening among the potential employees. Finally, I will discuss concept of progressive discipline among the employees and importance of effective termination procedure at work places. 
Types of Healthcare Professions at Acute Care Hospital 
Doctors.  
At acute care hospital or post-acute care hospital there are doctors who are either general practitioners or specialists caring for you. Doctors provide leadership roles at the acute care facilities which may include management of the facility and to make sure that health services are running as required including examination, diagnosis and prescribing relevant treatment to the patients who have been referred to the hospital either by other health professions or by the general practitioners. Doctors provide leadership roles at the acute care facilities which may include management of the facility and to make sure that health (Abigail, 2016).
Nurses 
Nurses can work either in a hospital or within the community setting. They can work on veteran affairs, aged or palliative care providing various types of care. Nurses are always available so as to advice on the medication you are taking, provide physical support if needed and advice both to the patient and to the patient family. They also have a role of preventing and promoting health among individuals, families and communities, prevent illness and help patients in recovery process from a health problem (Vanderbilt, Dail & Jaberi, 2015).  
Occupational Therapist 
These are health professions who engage patients closely through designated interventions or purposeful activities with an aim of achieving occupational results that promote good health and prevent disabilities and injuries and sustain, improve and restore to the highest state of health. They provide advice that are practical to the patients and give them working solutions to their health problems so that they can help these patients live satisfying and independent lives.  
Social Workers 
They help families, individuals and groups to understand health problems they are going through and how they can improve their current state of health to a better health. They also provide appropriate interventions and provide assessment which can help the patients or make the recovery process of the patient from a health problem more easier or quality of life and rehabilitation. Social workers also play a role of ensuring that patients can easily access health services and educate them on health problems they are facing so they can understand how to overcome these conditions.  
 

Educational Level and Requirement for the Profession 
Doctors. 
Before someone is allowed to work in  a acute care or post care health facility, one must have accomplished 4 years of training in medical school and completed between 3 – 7 years residency medical training before he or she is eligible for the medical license in the United States. 
Nurse 
The education background for nurses working in healthcare facilities vary from diploma to bachelor’s degree. The diploma course are offered for 3 years training before getting license while associate degree may take three years to complete. 
Occupation Therapists 
Most of the health facilities require one to have completed a degree program specifically in Occupational Therapy (OT). 
Social Workers 
Most health facilities would require one to have at least education degree or diploma relevant to the hospital setting before joining as a social worker.  
Importance of Screening Potential Employees 
Screening process before recruitment of new staff to  an organization is very important as it gives an employer advantage and help them prepare adequately before the interview. Among the advantages of screening potential employees are. First, help in identifying the right workforce. This helps employer to get the right people whom he can work with that are suitable and are sustainable to the needed positions. Secondly, protecting the workforce. Screening helps in eliminating potential employees whose previous work has been characterised with troublesome personality, poor work ethics and inability to work well with other team members. Finally, screening potential employees helps in saving time. Screening helps in eliminating those those whose qualifications does not meet the required standards before the interview so as not to spend more time interviewing people who cannot work effectively for the position (Schuver & Steck, 2015).  
Progress Discipline and Effective Termination Procedure 
Progress discipline refers to handling of job related behaviors that does not meet the performance standards. The purpose of progress discipline is to help employee to know and understand problems and know there is opportunity for improvement. This process is not set as a punishment to the employee rather it is used as a tool to help employee realize the expected performance outcomes that are satisfying to the work expectations. The process may include counselling of the employee on performance and making sure that he or she understands or the working requirements and job descriptions. It can also be done through written warning letters indicating the areas of which require improvements (Smulowitz & Ziek, 2013). 
Effective termination is very essential when when breaking contract between the employer and employee. This may involve making sure that assessment of the employee’s profile including motivation, documentations for example cases of warnings which were not followed, policies for termination of contract and the status of the employment laws. This are important aspects employer has to look at before terminating his or her contract with the employee to make sure that there are valid reasons for terminations of contract (Swanljung & Nurminen, 2017). 
Conclusion
In conclusion, healthcare professions play an important role of preventing and promoting health among individuals, families and communities, prevent illness and help patients in recovery process from a health problem. However, there is need for effective screening among healthcare profession to make sure only those who meet the set standards are legalized to provide health services to the patients and the general population. The paper has also revealed need to enhance progressive discipline among the employing health facilities to help employee to know and understand problems and know there is opportunity for improvement and also to help them realize the expected performance outcomes that are satisfying to the work expectations. 
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